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Measures for Disciplinary Sanctions against Faculty
Members of Southern University of Science and Technology
(Interim)

Chapter| General Provisions

Article 1In order to exercise strict discipline, regulate the activities of the faculty
members of Southern University of Science and Technology (hereinafter referred to as
the “Universi{y”), protect their legitimate rights and interests, ensure that the University
and its faculty members perform their duties in accordance with the law and maintain the
normal working order of the University, the Interim Provisions on Disciplinary Sanctions
against Faculty Members of Southern University of Science and Technology (hereinafter
referred to as “these Provisions”) are formulated based on the actual situation of the
University and in accordance with the Education Law of the People's Republic of China,
the Higher Education Law of the People's Republic of China, the Teachers Law of the
People's Republic of China, the Interim Provisions on Administrative Disciplinary
Sanctions against Civil Servants, the Interim Provisions on Disciplinary Actions against
Staff Members of Public Institutions and other relevant laws , regulations and related
provisions of the State, as well as the Statutes of Southern University of Science and

Technology.

Article 2 The faculty members mentioned in these Provisions refer to those who

have established personnel or labor relations with the University.

Article 3 To give disciplinary sanctions to the faculty members, three principles shall
be followed: Firstly, the principle of maintaining justice and fairness and combining
education with disciplinary sanctions; secondly, the principle of giving sanctions that are
commensurate with the nature, circumstances and severity of harm of the violations; and
thirdly, the principle of having clear facts, conclusive evidence, accurate identification of

the nature of the acts, proper handling, lawful procedures and complete formalities.

Article 4 Faculty members who violate the laws and discipline and who must bear
disciplinary liability shall be given disciplinary sanctions in accordance with these
Provisions; those who violate laws, regulations and rules of higher authorities shall be
dealt with in accordance with relevant provisions; those suspected of having committed

crimes shall be transferred to judicial organs for handling in accordance with the law.
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Chapter Il Types and Application of Disciplinary Sanctions

Article 5 The types of sanctions are as follows:

(1) Warning;

(2) Putting demerit on the record;

(3) Post downgrade;

(4) Dismissal.

Article 6 The period of a disciplinary sanction shall be:
(1) Warning: 6 months;

(2) Putting demerit on the record: 12 months;

(3) Post downgrade: 24 months.

Article 7 A faculty member who has received a warning shall not be promoted

during the period of the disciplinary sanction.

If a faculty member has been recorded with a demerit, during the period of the
disciplinary sanction, he/she shall not be promoted, and his/her annual performance
assessment result shall not be higher than the basic grade of competence, and his/her

year-end position-related performance bonus shall be cancelled.

If a faculty member is subject to a post downgrade, he/she shall be downgraded by
one to three levels from the effective date of the disciplinary sanction decision; during the
period of the disciplinary sanction, he/she shall not be promoted, and his/her annual
performance assessment result shall not be higher than the basic grade of competence,

and his/her year-end position-related performance bonus shall be cancelled.

If a faculty member is given a disciplinary sanction, during the period of the sanction,
his/her annual salary shall not be raised; if a faculty member is given a disciplinary
sanction with a post downgrade, during the period of the disciplinary sanction, his/her
annual salary shall be adjusted according to the downgraded post after the disciplinary

sanction.



If a faculty member is dismissed, his/her employment relationship with the
University shall be terminated as of the effective date of the disciplinary sanction

decision.

Article 8 If a faculty member is given a disciplinary sanction of putting demerit on the
record or a heavier penalty, he/she shall not be eligible for assuming a professional and
technical post in the field of his/her own specialty (technology or skill) during the period of
the disciplinary sanction. If the qualification for professional and technical post or
professional qualification shall be abolished, the case shall be handled in accordance

with the relevant provisions.

Article 9If there are more than two kinds of acts that need to be given disciplinary
sanctions at the same time, the disciplinary sanctions shall be determined separately. If
different types of disciplinary sanctions are to be given, the heaviest one shall be
imposed; if more than one disciplinary sanction of the same type except for dismissal is
to be given, the disciplinary sanction in question shall be imposed, and the period of the
disciplinary sanction shall be longer than one instance of violation but shorter than the

sum of the sanctioning period for several instances of violations.

If a faculty member receives a new disciplinary sanction during the period of the
disciplinary sanction, the actual period of the disciplinary sanction shall be the sum of the
remainder of the original period of the disciplinary sanction and the period of the newly

imposed disciplinary sanction, but the maximum period shall not exceed 48 months.

Article 10 If two or more faculty members violate laws and discipline jointly and
need to be given disciplinary sanctions, they shall be given the appropriate disciplinary

sanctions in accordance with their respective liabilities.

Article 11 Under any of the following circumstances, a heavier disciplinary

sanction shall be imposed:

(1) Playing a major role in joint violations of laws and discipline involving more than

two persons;
(2) Concealing, forging or destroying evidence;

(3) Acting in collusion to make each other’s confessions tally or preventing others

from exposing a violation or providing evidence;



(4) Shielding persons involved in the same case;

(5) Retaliating and/or framing whistleblowers, accusers, complainants, witnesses

and other relevant personnel,
(6) Other applicable circumstances stipulated by laws, regulations and rules.

Article 12 Under any of the following circumstances, a lighter disciplinary

sanction may be imposed:

(1) Voluntarily confessing and giving a full account of violations of laws and

discipline;
(2) Taking effective measures to avoid or recover losses;

(3) Reporting other people's major violations of laws and discipline, which prove to

be true.

Article 13 A faculty member who voluntarily confesses and gives a full account of
violations of laws and discipline and takes effective measures to avoid or recover losses

may be given a lighter disciplinary sanction or exempted from a disciplinary sanction.

If the violation on the part of a faculty member is minor, and he/she has corrected
his/her behavior after being criticized and educated, he/she may be exempted from a

disciplinary sanction.

Article 14 If a faculty member falls under any of the circumstances stipulated in
Articles 11 and 12 of these Provisions, he/she shall be given a heavier or lighter
disciplinary sanction within the range of disciplinary sanctions prescribed in Chapter Il of

these Provisions.

If a faculty member falls under the circumstances prescribed in Article 13 of these
Provisions, he/she shall be given a disciplinary sanction of a lower level within the range
of disciplinary sanctions prescribed in Chapter Il of these Provisions. If a disciplinary
sanction of a warning shall be given, and at the same time, the circumstances for a

lighter disciplinary sanction exist, he/she shall be exempted from a disciplinary sanction.

Article 15 If an organization commits violations of laws and discipline, it shall be
investigated for disciplinary liability, and the leaders and persons who are directly liable

shall be given a disciplinary sanction in accordance with these Provisions.
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Chapter lll Violations of Laws and Discipline and Their Applicable

Disciplinary Sanctions

Article 16 Whoever commits one of the following violations of political discipline
shall be given a disciplinary sanction of putting demerit on the record; those involved in
cases with fairly serious circumstances shall be given a disciplinary sanction of a post

downgrade; and those involved in cases with serious circumstances shall be dismissed:

(1) Making statements damaging the reputation of the State, violating relevant
provisions on ideological work, undermining the centralization and unity of the Party, and
organizing or participating in rallies, processions and demonstrations aimed at damaging

the interests of the State;
(2) Organizing or joining illegal organizations;

(3) Receiving overseas financial assistance to engage in activities harmful to

national interests or national security;

(4) Accepting invitations and awards abroad that damage the honor and interests

of the State and refusing to correct his/her behavior after being criticized and educated:;

(5) Organizing or utilizing religious activities or clan forces to oppose the Party's
lines, principles, policies and resolutions, undermining national unity, or violating national
laws, regulations and policies on ethnic and religious affairs, with adverse

consequences;

(6) lllegally leaving the country, obtaining permanent residence in a foreign country

or acquiring foreign nationality without official approval;

(7) Bringing books, magazines, audio-visual products and electronic books

containing content prohibited by law into the country (territory);
(8) Other violations of political discipline.

Where an act prescribed in Items (1) to (3) of the preceding paragraph is of such a
nature that the person involved has been coerced into participation without knowledge of
what was happening, and he/she later shows repentance and is willing to correct his/her
behavior after being criticized and educated, he/she may be given a lighter disciplinary

sanction or exempted from a disciplinary sanction.
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Article 17 Whoever commits one of the following violations of work discipline
shall be given a disciplinary sanction of a warning or putting demerit on the record; those
involved in cases with fairly serious circumstances shall be given a disciplinary sanction
of a post downgrade; and those involved in cases with serious circumstances shall be

dismissed:

(1) Failing to obey command or not accepting an assignment or just resisting
passively when carrying out important tasks of the State or responding to public

emergencies;

(2) Hampering the normal working order, commanding in violation of regulations
and being negligent in work, and causing losses to the State, the University, teachers

and students or public interests;

(3) In the work concerning examination, admissions, recommendation of
outstanding students, selection of undergraduates who go on to a graduate program
without the need of taking examinations, and employment, there are acts of favoritism,

fraud and other violations of relevant provisions;

(4) When a major accident, disaster or incident occurs, he/she leaves his/her post
without permission or fails to report in accordance with the provisions, or fails to take

measures to deal with it or fails to deal with it effectively;

(6) Where there are fraudulent practices for personal gains in professional title
evaluation, project evaluation, product certification, equipment testing and inspection, or

the violation of provisions has caused adverse effects;

(6) Where the violation of teaching provisions has caused major accidents

involving teaching liability;

(7) Where those who, in violation of safety provisions, fail to properly store firearms,
ammunition or dangerous materials such as inflammable, explosive, poisonous,
radioactive or contagious materials, or take them out of the prescribed places of storage

without authorization, causing serious consequences;

(8) Unauthorized signing of contracts or agreements on behalf of the University or
any organization in the University, or violation of relevant provisions of the State or the

University on the use and management of seals, resulting in adverse consequences;



(9) Breach of good faith, and violation of contracts and agreements, etc., causing

losses to the interests or reputation of the State or the University;

(10)Failing to handle violations of discipline effectively or help to conceal such

violations;

(11)Violating organizational or personnel discipline in personnel management such
as public recruitment, post promotion, performance appraisal, employment, merit
appraisal and award evaluation; or working on a part-time basis outside the University

without the approval of the University and receiving remuneration;
(12)Violating attendance discipline, causing adverse effects;
(13)Divulging State secrets;

(14)Divulging the inside information obtained during work, resulting in adverse

consequences,;

(15)Other acts that constitute dereliction of duty or malfeasance in violation of work

discipline.

Whoever commits the acts prescribed in Item (13) of the preceding paragraph shall
be given a disciplinary sanction of putting demerit on the record or a heavier disciplinary

sanction.

Article 18  Whoever commits one of the following violations of the discipline of
honest practice shall be given a disciplinary sanction of a warning or putting demerit on
the record; those involved in cases with fairly serious circumstances shall be given a
disciplinary sanction of a post downgrade; and those involved in cases with serious

circumstances shall be dismissed:

(1) Corruption, solicitation of bribes, acceptance of bribes, bribery, introduction of

bribes and embezzlement of public funds;

(2) Seeking unjust interests for oneself or others by taking advantage of one’s

work;

(3) Accepting gifts, various negotiable securities and payment vouchers in one’s

work;



(4) Making use of inside information that is known to or obtained by him/her to seek

personal profits;
(5) Travelling with public funds or traveling with public funds in disguised form;

(6) Engaging in or participating in for-profit activities in violation of the State’s and

the University’s provisions;
(7) Other acts that violate the discipline of honest practice.

If any of the violations prescribed in Item (1) of the preceding paragraph is
committed, a disciplinary sanction of putting demerit on the record or a heavier
disciplinary sanction shall be given. Those who commit such violations in the field of

poverty alleviation shall be subject to a heavier disciplinary sanction.

Article 19  Whoever commits one of the following violations of financial and
economic discipline or acts infringing upon intellectual property rights shall be given a
warning or a disciplinary sanction of putting demerit on the record; those involved in
cases with fairly serious circumstances shall be given a disciplinary sanction of a post

downgrade; those involved in cases with serious circumstances shall be dismissed:
(1) Violating the relevant provisions on the surrender of State’ financial revenue;

(2) Using or defauding financial funds or social insurance funds in violation of

provisions;

(3) Setting up items to charge fees without authorization or changing the scope,

standards and objects of fee-charging items without authorization;

(4) Squandering or wasting state assets/wealth or causing the loss of state-owned

assets;

(5) Possessing, using and disposing of state-owned assets without authorization in

violation of the provisions governing the management of state-owned assets;

(6) Violating relevant provisions in tendering and bidding and material procurement,

causing adverse effects or losses;

(7) Appropriating a duty-related patent for invention as one’s own or transferring

the said patent without authorization;



(8) Using intangible assets such as the University’s name, trademarks and other

symbols in an improper way to gain profits for oneself or others;

(9) Embezzling public property by means of theft, fraudulent claims or deliberate

concealment, damage or destruction;

(10)Willfully damaging or destroying public buildings, public houses or public

facilities on campus;

(11)Building houses or installing equipment and facilities on campus without the
approval of the University, or transforming or renovating public buildings, public houses

or public facilities on campus without authorization;
(12)Other violations of financial discipline and property rights.

Article 20 Whoever commits any of the following acts that violate professional
ethics or constitute a conflict of professional interests shall be given a disciplinary
sanction of a warning or putting demerit on the record; those involved in cases with fairly
serious circumstances shall be given a disciplinary sanction of a post downgrade; those

involved in cases with serious circumstances shall be dismissed:

(1) Using professional technology or skills to commit acts that are against State

laws or University discipline;
(2) Fabricating one's own academic experiences or autobiography;

(3) Having academic misconduct such as plagiarizing or embezzling other people's
academic achievements, forging or tampering with data and documents, or making up a

story in academic research;

(4) Violating academic ethics, academic norms or professional ethics, causing

adverse effects or serious consequences;

(5) Using professional status to induce, threaten or mislead others to harm others’

legitimate rights and interests, or causing adverse effects;

(6) Making use of authority, status or controlled resources to suppress different

opinions and restrict academic freedom, resulting in significant losses or adverse effects;

(7) Practicing fraud when applying for posts, projects and/or honors;



(8) Sexually harassing students, which causes adverse effects or serious

consequences, or having any improper relations with students;
(9) Having a poor working attitude, which causes adverse social impacts;

(10)Other behaviors in serious violation of professional ethics and teachers' moral

standards and behaviors in conflict with professional interests.

If an act prescribed in Item (1) of the preceding paragraph is committed, a

disciplinary sanction heavier than putting demerit on the record shall be given.

Article 21 Whoever commits one of the following acts of infringement shall be
given a disciplinary sanction of a warning or putting demerit on the record; those involved
in cases with fairly serious circumstances shall be given a disciplinary sanction of a post

downgrade; those involved in cases with serious circumstances shall be dismissed:

(1) Making trouble by provocation, fighting or providing instruments or lethal

weapons for fighting;

(2) Having bad conduct, abusing, insulting, slandering other people or infringing

upon their privacy, causing adverse effects;

(3) Intimidating or threatening other people and interfering with other people’s

normal life;

(4) Voyeurism, indecency or other improper acts in bathrooms, toilets, dormitories

and/or other places;

(5) Sexually harassing others by means of spoken language, writing, pictures and

behaviors;

(6) Deliberately concealing, destroying, illegally possessing or illegally handling
other people’s notification documents, letters, e-mails, etc., causing adverse

consequences;

(7) Punishing students physically and not correcting their behaviors after being

educated:;

(8) Other violations of the personal rights of others.
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Article 22 Whoever commits one of the following acts that disrupt public order or
run counter to social morality shall be given a disciplinary sanction of a warning or putting
demerit on the record; those involved in cases with fairly serious circumstances shall be
given a disciplinary sanction of a post downgrade; those involved in cases with serious

circumstances shall be dismissed:

(1) Disrupting the management order of public places in the University and

disregarding exhortations;

(2) Instigating or organizing mass disturbances to disrupt the University's

management order;

(3) Fabricating news and spreading rumors, causing adverse effects or

consequences;
(4) Manufacturing and distributing illegal and prohibited articles and information;

(5) Undermining the security and disrupting the order of computer networks in

violation of relevant provisions on computers and network management;

(6) Organizing or participating in pornographic activities such as prostitution and

whoring;
(7) Taking drugs or organizing or participating in gambling;
(8) Violating relevant State policies on family planning;
(9) Having an extramarital affair;

(10)Maltreating or abandoning family members, or refusing to assume the

obligations to support the elderly, kids or other family members as required by law;
(11)Being blacklisted as a person of dishonesty by a court, causing adverse effects;
(12)Other serious violations of public order and social morality.

Those who have acts prescribed in Items (5), (6), (7) and (8) of the preceding
paragraph shall be given a disciplinary sanction of a post downgrade or a heavier

disciplinary sanction.

Article 23 If a faculty member receives a criminal punishment in accordance with

the law, he/she shall be given a disciplinary sanction of a post downgrade or a heavier
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disciplinary sanction. If he/she receives a fixed-term imprisonment sentence from a court,

then he/she shall be dismissed.

Article 24  The disciplinary sanctions for violations of regulations and discipline
not stipulated in these Provisions shall be given by the University in light of the
seriousness of the circumstances and consequences by reference to the relevant

provisions of the State.

Chapter IV Authority and Procedures of Disciplinary Sanctions

Article 25  The Discipline Inspection and Supervision Office or the Human
Resources Department shall be responsible for the disciplinary sanctions imposed on
faculty members in accordance with the authority over personnel management of the
University’s officials. The Discipline Inspection and Supervision Office shall suggest what
disciplinary sanctions to take against violations of laws and discipline involving
middle-level officials holding deputy posts or above, or violations occurring in major,
sensitive areas. The Human Resources Department shall suggest what disciplinary
sanctions to take against violations of laws and discipline by other faculty members, and
these suggestions on disciplinary sanctions shall be submitted respectively to the
Standing Committee of the Party Committee and the Principal's Office for approval.
Major and complex matters shall be handled jointly by the Human Resources
Department and the Discipline Inspection and Supervision Office, and other

organizations shall provide support and cooperation.

Article 26 The disciplinary sanctions against faculty members shall be handled

according to the following procedures:

(1) Acceptance. If a faculty member is suspected of violating the laws and
discipline, the organization where he/she works or the relevant management department
shall be responsible for the preliminary investigation and making suggestions for filing a
case. The result of the preliminary investigation along with the suggestions for filing a
case shall be submitted to the Discipline Inspection and Supervision Office or the Human
Resources Department in accordance with the appropriate authority in Article 25. The
Discipline Inspection and Supervision Office or the Human Resources Department shall
accept reports of suspected violations of laws and discipline by faculty members, and

shall not disclose the information of the informants.
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(2) Filing a case. Given the results of the preliminary investigation, if the Discipline
Inspection and Supervision Office or the Human Resources Department deems it
necessary to file a case for further investigation, it shall report the situation to the

competent leader of the University for approval before filing the case.

(3) Investigation. After filing the case, the Discipline Inspection and Supervision
Office or the Human Resources Department shall make further investigation into the acts
of violation of laws and discipline on the part of the faculty member in question and

complete an investigation report in writing.

(4) Review. The Discipline Inspection and Supervision Office or the Human
Resources Department shall inform the faculty member under investigation of the facts
identified and the basis for the proposed disciplinary sanction, listen to his/her
statements and arguments, review the facts, reasons and evidence put forward by the
faculty member under investigation, and put them on the record. If the facts, reasons and
evidence put forward by the faculty member under investigation are tenable, they shall

be adopted.

(5) Disciplinary sanction. After investigation and review, the Discipline Inspection
and Supervision Office or the Human Resources Department shall submit their opinions
on a disciplinary sanction to the Standing Committee of the Party Committee or the
Principal’'s Office. After deliberation and approval at the meeting, the University shall
make a decision on what disciplinary sanction will be imposed on the faculty member,
whether he/she is exempted from a disciplinary sanction or whether the case is to be

withdrawn.

(6) Notification. Notify in writing the faculty member involved and relevant
organization of the disciplinary sanction decision, and announce the decision within a

certain range;

(7) Treatment. Put the disciplinary sanction decision in the personal file of the

faculty member subject to the disciplinary sanction.

The disciplinary sanction decision shall take effect from the date the decision was

made.

Article 27  If a faculty member is suspected of violating laws and discipline, and

the case has been filed for investigation, he/she is considered to be unsuitable to
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continue to perform his/her duties; therefore, he/she may be required to suspend his/her
duties in accordance with the authority over personnel management. While the
investigation of the case is going on, the employment contract of the faculty member
under investigation shall not be dissolved, and such faculty member shall not go abroad

or go through retirement formalities.

Article 28  The investigation of cases of violation of laws and discipline by faculty
members shall be conducted by two or more persons; the organizations and individuals

under investigation shall provide truthful information.

Evidence collected by illegal means such as violence, threats, seduction and

deception shall not be used as the basis for deciding on a verdict.

Article 29  If any of the following circumstances applies to any person engaged in
the inVestigation or handling of a case of violation of laws and discipline by a faculty
member, the person should file an application for withdrawal; the faculty member under
investigation and any citizen, legal person or other organization having an interest in the

case is entitled to request the person concerned to withdraw:

(1) Having husband-wife relationship, lineal blood relationship, collateral blood
relationship within three generations or close in-marriage relationship with the faculty

member under investigation;
(2) Having an interest in the case under investigation;

(3) Having other relationships with the faculty member under investigation, which

may affect the fair handling of the case.

Article 30  The decision that anyone engaged in the investigation and handling of
a case of violation of laws and discipline should withdraw from the case shall be made by
the person in charge of the Discipline Inspection and Supervision Office or the Human
Resources Department, and the decision that the person in charge of the Discipline
Inspection and Supervision Office or the Human Resources Department should withdraw

from the case shall be made by its competent superior.

Article 31 The decision on giving a faculty member a disciplinary sanction shall

be made within six months from the date of approval of the case filing; the period may be
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extended if the case is very complicated or if there are other special circumstances, but

the maximum time limit for handling the case shall not exceed 12 months.
Article 32 A disciplinary sanction decision shall include the following elements:

(1) Basic information including the name of the faculty member subject to the
disciplinary sanction, the organization where he/she works, his/her original post and job

title;
(2) Verified facts constituting violation of laws and discipline;

(3) Type of the disciplinary sanction, and period of and basis for the disciplinary

sanction;

(4) The means and time limit for appealing against the disciplinary sanction

decision;

(5) The name and seal of the decision-making organ of the disciplinary sanction

and date of the decision.

Article 33 When a faculty member is dismissed, the Human Resources
Department shall promptly go through the formalities for the transfer of archives and
social insurance relations, and the specific measures shall be implemented in

accordance with the relevant provisions.

Chapter V Lifting of Disciplinary Sanctions

Article 34 If a faculty member is subject to a disciplinary sanction other than
dismissal and shows repentance during the period of the disciplinary sanction, and no
new violation of laws and discipline is found, the disciplinary sanction shall be lifted after

the period has expired.

If the employment contract of a faculty member is terminated or dissolved during
the period of a disciplinary sanction, the disciplinary sanction shall be naturally lifted after
the period has expired. If the faculty member given the disciplinary sanction requests the
University to provide relevant documents on the lifting of the disciplinary sanction, the

University shall provide such documents.
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Article 35  If a faculty member does a deed of great merit during the period of a

disciplinary sanction, then the disciplinary sanction may be lifted in advance.

Article 36 The lifting or early lifting of a disciplinary sanction imposed on a faculty

member shall be handled according to the following procedures:

(1) Within one month before the expiration of the period of the disciplinary sanction,
the faculty member concerned shall submit a written application to the organization
where he/she works for the lifting of the disciplinary sanction or a written application for

the early lifting of the disciplinary sanction in accordance with the relevant provisions;

(2) The organization shall have a comprehensive understanding of the
performance of the faculty member subject to the disciplinary sanction during the period
of the disciplinary sanction, and prepare a written a report, which shall be submitted to
the Discipline Inspection and Supervision Office or the Human Resources Department in

accordance with the authority over the personnel management;

(3) The Discipline Inspection and Supervision Office or the Human Resources
Department shall submit the relevant information to the Standing Committee of the Party
Committee or the Principal’'s Office, and they shall convene a meeting to discuss the

matter and make a decision on the lifting or early lifting of the disciplinary sanction;

(4) Notify in writing the faculty member subject to the disciplinary sanction of the
decision on the lifting or early lifting of the disciplinary sanction and announce it within

the scope of the original announcement of the disciplinary sanction;

(5) Put the decision on the lifting or early lifting of the disciplinary sanction in the

personal file of the faculty member concerned.

The decision on the lifting of the disciplinary sanction shall come into force on the

date the decision is made.

Article 37 As far as the lifting or early lifting of disciplinary sanctions imposed on

faculty members is concerned, Articles 28 and 29 hereof on withdrawal shall apply.

Article 38  The decision on the lifting or early lifting of a disciplinary sanction shall
include the type of the original disciplinary sanction, the basis on which the decision on
the lifting or early lifting of the disciplinary sanction is made, and the performance of the

faculty member during the period of the disciplinary sanction.
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Article 39  After the lifting of the disciplinary sanction, performance assessment,
competition for employment, and pay rise shall be carried out in accordance with the
relevant provisions of the State and shall not be affected by the original disciplinary
sanction. However, those who are given a disciplinary sanction of a post downgrade
shall not be deemed to have resumed the post rank and salary standard prior to the post

downgrade.

Article 40  The decision on the lifting of a disciplinary sanction shall be made

within one month after the expiration of the period of the disciplinary sanction.

Chapter VI Review and Complaint

Article 41 If a faculty member who has been given a disciplinary sanction
disagrees with the disciplinary sanction decision, he/she may apply to the University for
review within 30 days from the date on which he/she is notified of the decision. The
University shall make a review decision within 30 days after receiving the application for

review.

The execution of the disciplinary sanction shall not be suspended during the period

of review.

No faculty member shall be subject to a heavier disciplinary sanction because

he/she has applied for a review.

Article 42 Under any of the following circumstances, the University shall revoke

its disciplinary sanction decision and make a new decision:

(1) The facts on which the disciplinary sanction is based are unclear and the

evidence is insufficient;
(2) Due procedures are not followed, affecting the fair handling of cases;

(3) Making the disciplinary sanction decision beyond the limit of one’s power or

through abuse of power.

Article 43 Under any of the following circumstances, the University shall change

its disciplinary sanction decision:

(1) Wrong application of laws, regulations and rules;
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(2) There is a mistake in the determination of the circumstances surrounding the

violation of laws and discipline;
(3) Aninappropriate disciplinary sanction has been given.

Article 44  If the faculty member given a disciplinary sanction refuses to accept
the results of the review, he/she may lodge an appeal to the Department of Education of
Guangdong Province within 30 days upon receipt of the review decision. The specific
measures shall be implemented in accordance with the Provisions on Appeals by Staff in

Public Institutions.

Article 45 If a disciplinary sanction decision given to a faculty member is
changed and the level of his/her postor his/her salary needs to be adjusted accordingly,
it shall be adjusted in accordance with the provisions; if the disciplinary sanction decision
given to a faculty member is revoked, the level of his/her post and his/her salary shall be
restored, and he/she shall be placed in a post of the same level as his/her post before
the disciplinary sanction is given, and an announcement on his/her rehabilitation shall be

made within appropriate range.

If a faculty member whose disciplinary sanction has been revoked or mitigated has

suffered losses in salary, he/she shall be compensated.
Chapter VII  Supplementary Provisions

Article 46  If a retired faculty member is found to have violated laws and discipline,
which subjects him/her to a disciplinary sanction, no disciplinary sanction decision shall
be made. However, if the violation is serious enough for a disciplinary sanction of a post
downgrade or a heavier disciplinary sanction, his/her remuneration shall be reduced or

cancelled accordingly.

Article 47  Cases involving the University’s foreign faculty members whose acts
violate laws and discipline shall be handled in accordance with the Regulations of the
People’s Republic of China on Administration of the Entry and Exit of Foreigners and

other laws and regulations and in combination with these Provisions.

Article 48  Relevant organizations of the University may formulate relevant rules

in accordance with these Provisions, which shall be signed by the Discipline Inspection
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and Supervision Office and the Human Resources Department before being submitted to
the University for approval. These Provisions may apply mutatis mutandis to disciplinary
sanctions regarding the labor dispatch personnel of each organization and the staff of

subordinate organizations and affiliated organizations of the University.

Article 49  The “above” and “below” mentioned in these measures all contain the

same level or number.

Article 50  The Discipline Inspection and Supervision Office and the Human

Resources Department shall be responsible for the interpretation of these Provisions.

Article 51 These Provisions shall come into force as of the date of promulgation.
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